Bishop R. E. Howard, General Overseer

2020 Vision

If drifting from
the “cause”
saps life, then
restoration of
the “cause”
brings renewal
and life again.
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Every great work and every great person came under the influence of a vision that changed
them and therefore changed others. In the 1960s, John F. Kennedy gave America the vision to
place a man on the moon in that decade, in spite of the technological impossibility at the time.
We often reflect on passages in the Bible that lift up the benefit of vision. Proverbs 29:18
says, “Where there is no vision, the people perish: but he that keeps the law, happy is he.” First
Chronicles 12:32 is well-known for pointing to the children of Issachar, who were “men that had
understanding of the times, to know what Israel ought to do.”
Valuable visions build on the past, speak to needs, challenge people, provide guidance, attract
involvement, unite efforts, give energy, bring change, and move ministry forward. It is absolutely
powerful to be given over to a dream or a purpose bigger than ourselves. That has been the
testimony of our journey in the Church of God of Prophecy. Through the years, many in this
Church have been gripped by passion, knowing that God had a destiny for this Movement as well
as for those individuals who are devoted to this cause. The chemistry of a Movement on a mission
is undeniable and often unshakable.
Robert Dale noted in his book Keeping the Dream Alive that any organization steps through
cycles. The early group is seized with a “cause,” which becomes the motivation for all that is done.
This cause brings a surge of energy expressed as passion and attracts even more adherents. The
Movement is launched and rockets upward quickly. As the growth continues, there are needs for
organization, structure, and policies. The growth level of the Movement gradually slows, as more
and more energy is consumed internally. If momentum continues to fade, plateau comes, followed
by stagnation, and then decline.
The cure for Movements that find themselves in the stages from plateau on through decline is
to recapture the “cause” that once ignited the birth and life of the Movement, originally. If drifting
from the “cause” saps life, then restoration of the “cause” brings renewal and life again. The Church
of God of Prophecy is currently in such a stage of vision restoration. Our return to the Harvest
has begun to restore the force of life to our ministry and Movement. We have already seen the
momentum shifting.
Today this Church is aligning itself, more and more, to the call of Harvest and worldwide
Kingdom expansion. We are building on our foundation in Christ—His Gospel call, deep holiness
convictions, the Pentecostal experience, world mission compassion, “all nations” participation,
and hunger for Christian union. What God placed within us as “Divine DNA” more than a century
ago is being renewed by the Holy Spirit in this significant hour. Our destiny lies ahead as we join
our Savior in the greatest age of reaping this world has ever known. Only we can do our part. May
every outpost of ministry through the world network of this Church arise to the “cause and call”
of our Lord and King! And may the song on our hearts ring out—“To God be the Glory, both now
and forever more.”
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This special edition of the White Wing Messenger centers
on 2020 Vision, a report given by the leadership of the
Church of God of Prophecy, which includes the General
Overseer, International Presbyters, and the Administrative
Committee. As you read this issue, you will find that 2020
Vision is a ten-year plan for the Church, concentrating on three
Core Values—Prayer, Harvest, and Leadership Development.
In “What Is 2020 Vision?,” Bishop Randall Howard offers a
practical look at the plan. Following the interview, the 2020
Vision report continues to dig deeper into the Core Values,
providing ideas on how leaders can use these priorities to
enhance their ministries. The centerfold even serves as a
worksheet for brainstorming on goals and objectives.
This plan is being presented at the 96th International
Assembly, and many of you who will receive it may be reading
it for the first time in years. If that is the case, we’d like to
welcome you and invite you to become a regular subscriber.
As a magazine, the White Wing Messenger, which has
been published for 86 years, has experienced its own moments
realignment. The main purpose of the Messenger is to
serve the Church through connection to its membership. We
continue that mission, even as we explore new avenues and
methods. For example, for the past two years, every issue of
the Messenger has been available online in digital form. We
have also utilized Facebook, our website, and
e-mail to reach new readers.
You’ll notice a new masthead, beginning with this first
issue of the 87th volume, and a brand-new reader survey. We
look forward to hearing your thoughts on how the Messenger
can better serve the needs of the Church.
Please submit all material to the White Wing Messenger;
Managing Editor; P. O. Box 2910; Cleveland, TN 37320-2910;
phone (423) 559-5128; e-mail us at Editorial@cogop.org.
Bringing honor to the WORD by the printed word, the
White Wing Messenger strives to inspire Christian thought and
practice as it imparts the “good news” of the Gospel while
serving the connectivity needs of our church community.

The White Wing Messenger is the official
publication of the Church of God of Prophecy.

White Wing Messenger Editorial Board
         Londa Richardson, Chair
        Daniel Chatham
               Cervin McKinnon
        Perry Horner
               Tapio Sätilä
        Shaun  McKinley                Adrian Varlack
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A Conversation with Randall E. Howard, General Overseer

What Is

2020 VISION?
a

2020 Vision, the theme of this issue of the White Wing
Messenger, coincides with a new focus for the Church
of God of Prophecy from General Overseer Randall
Howard and the Administrative Committee. Although
Bishop Howard has introduced a set of “Core Values”
for the past few years, 2020 VISION, which includes
those values, will be introduced to the International
Presbytery during the 86th International Assembly. In
the following interview, Bishop Howard explains the
concept behind 2020 Vision.

4
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How did the concept for 2020 Vision originate?
“Amazingly, it began as a need for streamlining here at
the International Offices. From there, it became a prayer, a
search for inspiration with the General Presbyters, then the
Administrative Committee. The more we talked about it and
the more we thought about it, the more we felt an inspiration
that God was calling us to three central core values. As a matter
of fact, at first it was just two. We just knew that we must be
about the harvest; that was God’s word for this church from
1994 on. And, then, because harvesting in some places was
booming, we were desperate to develop leaders. That became
an easy second value. Then, along the way, one of our General
Presbyters said, ‘You know, you believe in prayer so much,
why isn’t prayer another one of those core values?’ And it just
clicked with everyone.
“It all grew from being a streamlining focus of the
International Offices to the fact that these three things are
really what we all ought to be about and what we ought to be
focusing our energies and efforts into. If anything is not a part
of these three things, we should always be cautious in that
regard so that everything we do begins to flow in this direction.
“When I first stepped into this responsibility, I read a book
that was very helpful to me, and it became an inspiration
for starting this journey with 2020 Vision; the book is Good
to Great by Jim Collins. We did a study of it here at the
International Offices, and it really grabbed me. I think the
people here, particularly the ministry directors, thought it
was significant. The main theme of the book is that those
companies that went from being good companies to being
great companies found core principles they could focus on.
Over the course of four, five, or six years, as they totally devoted
themselves to these core values and principles, they found that
their companies started doing better and better.
“I think, for us, these core elements are our core values. So
the 2020 Vision asks the question, ‘What should we be thinking
of for the next ten years, and what should we do to enhance
the work of our ministries for the next ten years?’
“For 18 months, the Administrative Committee committed
themselves to giving the highest priority to talk about strategic
planning in each one of our monthly meetings. Gradually, over
these 18 months, we have walked through to this point. We’re
not done yet, but we have fleshed the vision out to the point
where we feel that this is the direction we’d like to go for the
next ten years.”

Some churches plan for
two years in advance or
sometimes a five-year
plan. Is it intimidating to
plan for ten years?
“The idea of doing a tenyear plan kind of evolved. The
‘2020’ designation helped
us to think that way—to
use that common term. The
values early on were a way
of focusing things, but then
we realized it takes time. It’s
going to take time to move
toward that kind of focus. In
some ways, we’re four years
into this process already, and
so it has taken time.
“Everywhere I go, I share
about the core values. I was
just in Honduras recently,
and I shared about the core
values. From the topic of
core values, we saw that this
wasn’t a one-time Assembly
thing. This isn’t just a nice
theme to talk about on the
stage of the Assembly. This
is something that needs to
be committed to for a time.
It may be that after ten years,
God may begin to speak
something else into us.
“We don’t believe that
God is going to change the
harvest call, but it may be
that we make such progress
in some of these areas that
God will begin to adjust and

give us other words of vision
along the way.”

How has God adjusted the
vision of the Church of
God of Prophecy through
the years?
“I think everyone knows
the harvest call was a dramatic
influence on this Church.
Though Brother Murray used
‘Turning to the Harvest’ as
the theme for the Assembly. If
you go back to 1994, we had
less than 400,000 members.
Today, we have, I believe, 1.5
million members around the
world. Simply devoting all of
our energies to the highest
priority of the harvest has
transformed our Church all
over the world. We can also
see many other ways this
call has influenced us and
changed us completely, but
that is the major one.
“We can go back to earlier
decades and look at the
way that, what some called
the ‘Big Business’ program,
probably affected this
Church for the next 40 years.
It changed how we viewed
the way we did local church
ministry and International
Office ministry. But this
‘Turning to the Harvest’
push is God’s Last Days call
to everyone who preaches
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“Underlying it all, whether it’s the old culture or something else, service is the key word. This Church
the Gospel of Christ. That’s
the powerful part of it—that
God’s not just saying it to
us. God is saying this to
everybody. Let’s everybody
harvest and do all we can. I
believe God is opening the
doors of nations and opening
the hearts of people—people
who are lost and have never
heard the Gospel. Jesus is
coming back soon and, as
He comes back, He wants His
church to be evangelizing,
building His kingdom around
the earth.”

What can a pastor or local
church leader glean from
2020 Vision?
“The call at the Assembly
will be for every leader in the
Church of God of Prophecy
to consider looking at these
core values and seeing how
they apply to them and how
they can be adapted to fit
their local church ministry
where they are in their
context—the community
they live in.
“An article that tremendously
encouraged me was by Andy
Stanley; it was drawn from
one of his books. Stanley
was saying, speaking of
streamlining, that many
people come up with ideas
that his church, North Point,
should be doing. Stanley
and his team of leaders work
very hard to avoid any new
ministries that they do not
feel are a vital part of the
main vision they have. Really,
I think that’s what we’re all
about at the International
Offices. We realize that the
‘good’ is the deadliest enemy
of the ‘best.’ In order to do
the best we can with the
resources we have, and with

6

the definite call that God has
given us—these values—we
must not let anything else
distract us. I would say that to
local churches, too.
Sometimes local churches
are trying to do everything.
They’re trying to act like a big
church or like a megachurch
when maybe God has just
called them to A and B and
C or maybe just A and B. As
far as applying to the local
churches, yes, we would
like for the local church, the
pastor, and his leadership
team to pray over this vision
and search their own hearts.
If these values fit them well,
then good. Or Vision 2020 will
at least be a challenge and
motivation to explore what
their own values are. What
are your values? What are
the things God is calling you
to do? Perhaps, since these
values are so generic, most
local ministries could flow
out of these. Even though
it’s harvesting, there are a
million-plus ways to go about
doing harvesting.
“Hearing a voice from
leadership to affirm these
things is the main thing.
What we’re seeing, at the
General Presbyter level and
then at the state/regional/
national level, is that our
guys are already giving much
more focus to leadership
development and the key
points of harvest. Under
the harvest value, we have
four key points (church
planting, developing strong
local churches, reaching the
young harvest, and world
mission participation). We
can see that a focus is already
taking place at some levels of
leadership. Driving it to the
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“We are an international body
in 130 nations, 12,000
preaching points, and we plant
two new churches every day,
and a thousand
people get saved
every day. But what
keeps us together
as one family?”

local church, we don’t want to
be dictatorial or bureaucratic.
We’re simply interested in
offering this to them. They
can take it as, ‘Now we
understand the vision and
the values of the Church.’ Or
if they want to pick the vision
up and use it in their own
strategic plan, that would be
a blessing, too.”

So this is not change,
like the “new big
program,” but this is
what the Church of God
of Prophecy has always
been about?
“Yes, it’s not like a new
leader has come in, so we
need a new program to
package and present to
the people. As a matter of
fact, I have not wanted to
do that. Some asked me as
we stepped into this new
responsibility, ‘Are we coming
to the first Assembly that I
moderated with some new
program?’ I think they had
in mind something splashy.
The thing I identify with so
much about Good to Great
was there was never in any

of these companies a splashy
marketing, PR drive about any
of it. Some of the companies
did not even realize that
they were transforming
their company. They just
found four or five key
things that must be priority.
We’re more interested in a
true commitment to some
priorities that we will act
on every time we make
decisions about money, make
decisions about resources,
and make decisions about
leadership. We will be making
those decisions in the light of
our values.”

Speaking of the
International Offices,
how has its role changed
through the years?
“Maybe the bigger
question is how culture
has changed. We were in a
culture of top leadership
and standardization across
the organization so that
ministries were created in
the International Offices, and
local churches received them
and implemented them as
they had been written and

grows from local churches. Are we serving them?”
given. An illustration of that is
when I came to these Offices,
I was appointed International
Sunday School Director.
So developing an annual
Sunday school campaign
for local churches was a part
of that Office. We don’t do
that anymore. So yes, we’ve
changed, but the reason we
changed is that culture has
changed, and local churches
don’t want what they
perceive as cookie-cutter
programming anymore so
that every church across
the world is supposed to be
doing it.
“In Brother Murray’s era,
there was talk of the
International Offices being
a resource center. We’ve
seen benefit in moving in
that direction while, at the
same time, I think we’ve seen
some weaknesses from that.
Underlying it all, whether it’s
the old culture or something
else, service is the key word.
“This Church grows from
local churches. Are we serving
them? The second key word
about the International
Offices is connection. We are
an international body in 130
nations, 12,000 preaching
points, and we plant two new
churches every day and a
thousand people get saved
everyday. But what keeps
us together as one family?
What unites us so that we
are not a totally different and
distinct animal everywhere
we are located in the world?
It’s something about the
International Offices and the
leadership of this Church;
they bring that connectivity
and identity factor and the
family DNA that can be seen
anywhere in the world.”

And the state, regional,
and national offices also
serve that purpose, right?
“Every level of office that
is not a local church has that
responsibility in some regard.
The General Presbyters are a
crucial level of connectivity.
Articulating our vision like
the 2020 Vision helps them
have hooks to hang our
connectivity on.
“We’re all about harvest,
leadership development,
and becoming a prayer
movement. It helps us to
move together instead of
experiencing a drift apart. It
would be easy for a continent
in its own context to drift into
its own identity, but vision
and leadership will be the
factor to help us.”

Any final words about
2020 VISION?
“Concerning the vision, the
mission segments are a bit
lengthy. They’re not exactly
something you can write on
the wall and memorize. But
we do have a motto, and we
want to use that motto—
‘Glorifying God Through
Prayer, the Harvest, and
Leadership Development.’
That motto gets it out there
in one sentence. It tells
people, succinctly, what this
Church is all about.
“ The mission and the vision
actually capture 12 points
of our foundation that I
think form our identity and
what kind of a people God
has called us to be. This is
expressed in the booklet that
we presented in the 2008
Assembly, Foundations for
Facing Forward.”

}

“The more we
talked about it,
and the more we
thought about
it, we felt an
inspiration that
God was calling
us to three central
core values.”

CORE VALUES
• Prayer
• Harvest
• Leadership

Development

OVERVIEW
The purpose of this 2020 Vision document is to cast vision
for the Church of God of Prophecy around the world and to
invite its members (including all levels of leadership and
corporate expression) into the process of discerning God’s
direction for this global Movement over the next decade.
“Where there is no vision, the people perish:
but he that keepeth the law, happy is he”
(Proverbs 29:18).
The words in this scripture demonstrate the need to map
out strategic plans. Strategic planning has always been
viewed with skepticism by some who find formal planning
a formidable exercise. There is also a view that planning is
not biblical. However, the Bible does teach planning, both
implicitly and explicitly. For example, while studying creation,
it is obvious that God worked with a master plan.
Bishop R. E. Howard accepted the position of General
Overseer in 2006 as the fifth man to do so in the history of
this Church. From the beginning of his leadership, a broad
table of decision-making has been used. The strategic
planning process has been no different as General Presbyters,
the Administrative Committee, and International Office
leadership joined together to seek God for an impartation of
His vision for this Church.
For the past four years, this table of leadership has
dedicated time, study, and prayer toward hearing a fresh Word
from God—His direction and focus for this Church. The 2020
VISION strategic plan is an attempt to capture the results of
this process thus far. 		
The plurality of leadership of this wonderful Church feels
that God’s Harvest Call continues to be our central mandate.
The call has not been rescinded nor fulfilled to date. With
this burden of heart, this plan is presented to remind us
of this critical call and help us to focus all we do toward its
completion. We will build upon the successes of the past and
pursue the future through divine Vision.
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Many times we, as Christian leaders, fail,
not because we’re afraid, nor because of peer
pressure, nor because of anything other than the
fact that we lose sight of the goal. Written below
is the vision that God has placed in our hearts:
The Church of God of Prophecy will be a
Christ-exalting, holiness, Spirit-filled,
all-nations, disciple-making, churchplanting Movement with a passion
for Christian union.
“Where there is no vision, the people perish: but
he that keepeth the law, happy is he”
(Proverbs 29:18).

Staying where we are can
become comfortable, and it is
easy to lose sight of the needs
around us. This is a hemorrhaging
and hurting world where
there are broken hearts and
fractured families. Do you see the
brokenness of humanity? People
are looking for meaning and value.
A visionary person sees the need
and feels the need. There is no
such thing as emotionless vision.
Once vision is caught, there
is passion!

Vision Components
Christ Exalting

In all that we do, may Jesus
Christ be visible. He is the Head
of the Body and, therefore, must
be preeminent in all things.
Today we affirm our desire for
Christ to be seen more perfectly
through this family of ministry.

Holiness People

This body was a part of the
“holiness movement” before
we were Pentecostal. We were
born out of the sweeping
holiness camp meeting revival
of North America. The call to
holiness is deep in our roots
and intended to be a component
of our destiny. We renew our
surrender to God’s grace and
the cleansing of His blood, so
that we may be like Him.

God of Prophecy. We declare
our entire dependence on the
Holy Spirit, who has been
given to lead and empower the
Church of Jesus Christ.

Disciple-Making

Through more than one
century of ministry, this family
network has been committed
to the biblical call to make
disciples in accordance with
the Great Commission of
Christ. Today we understand
that the strength of making
disciples will determine our
strength in evangelization.

to the spread of the Gospel
around the world. The Church of
God of Prophecy has reflected
this ideal, consistently, in
practice, all through her
existence. Today we aim to
multiply our efforts to invest
in planting churches in every
place we find opportunity.

Christian Union Seed

The title “Christian Union”
at Camp Creek signified a
determined understanding
All Nations
among our forefathers that
The term saturation church
By God’s design, this
planting has become recognized there could be a unity above
international ministry has from by missiologists today as an
and beyond religious creeds
its early days held to the ideal
activity that greatly contributes of the day, which God would
that God’s church would be
use to glorify His name in
composed of every “kindred,
the earth. Today we intend to
and tongue, and people, and
cooperate with all that exalt the
nation” (Revelation 5:9) and
name of Christ and His great
have, to the best of their limited
Gospel. We believe that God
Spirit-Filled
ability, attempted to fashion
is challenging us to become
The prophetic promise of God this Church along those lines,
a Christ-exalting, holiness,
that “in the last days He would even before multi-cultural was
Spirit-filled, all-nations, disciplepour out His Spirit over all the
acceptable. Today we celebrate
making, church-planting
earth” (Joel 2:28; Acts 2:17)
multicultural diversity in every
Movement with a passion for
has been and continues to be a level of leadership in this
Christian union.
central part of the DNA of this
international body and covenant
     We challenge you to catch
global family, the Church of
to continue such a rich heritage.
this vision with us!
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Church Planting
Movement

We, the leaders of the Church of God of
Prophecy, feel God is calling us to His mission as
He placed the following specific calls on our hearts:
Empowered by the Holy Spirit, through prayer,
we will plant churches and equip leaders to
carry out the biblical mandate to make genuine
disciples of all the peoples of the world, to the
glory of Christ our Lord, Head of the church.
This mission flows directly from our three Core
Values and affirms them in its callings.

HARVEST
The mission of the Church of God of Prophecy
is articulated in the New Testament commands
of Jesus Christ to the early church:
“And Jesus came and spake unto them saying,
All power is given unto me in heaven and in earth.
Go ye therefore, and teach all nations, baptizing
them in the name of the Father, and of the Son,
and of the Holy Ghost: Teaching them to observe
all things whatsoever I have commanded you:
and, lo, I am with you always, even unto the end of
the world. Amen” (Matthew 28:18–20).
This passage of Scripture, affectionately known
as the Great Commission, has been characterized
as Christ’s last command before ascending to

heaven (Acts 1:9; Hebrews 7:25). His last command
is our primary concern, and all of our resources
and energies will be focused on the completion
of the task Christ has given to all believers.

PRAYER
Jesus said, “Ye have not chosen me, but I have
chosen you, and ordained you, that ye should go
and bring forth fruit, and that your fruit should
remain: that whatsoever ye shall ask of the Father
in my name, he may give it you” (John 15:16). This
truth not only reminds us that we are called to the
divine purpose of reaching the world for Jesus
Christ, but also, inextricably, connects prayer with
the completion of this task.
Jesus further reminds us, “I am the vine, ye
are the branches. He that abideth in me, and
I in him, the same bringeth forth much fruit:
for without me ye can do nothing” (John 15:5).
Recognizing our utter lack of ability apart from
Christ’s presence and power, the Church of God
of Prophecy is deeply committed to prayer as a
spiritual discipline.

LEADERSHIP DEVELOPMENT
Writing to a young pastor, Timothy, the apostle
Paul gave instruction concerning the core value
of leadership development: “Thou therefore, my
son, be strong in the grace that is in Christ Jesus.
And the things that thou hast heard of me among

WWM AU G U S T 2 0 1 0
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many witnesses, the same commit thou to faithful
men, who shall be able to teach others also”
(2 Timothy 2:1, 2). The pattern of training
faithful leaders is an integral part to the
success of fulfilling the Great Commission
(Matthew 28:28–30). As each generation passes
the mantle of leadership to the next, it is
imperative that these leaders receive the best
preparation to bring the mission to

completion. With this understanding, this Church
is committed to training succeeding generations
in the most holy faith, using every means
available. And we will use new technologies,
along with proven educational training to equip
the men and women of the Church of God of
Prophecy to preach, teach, and model truths to
existing churches while encouraging the planting
of new churches in all nations.

Mission Components
Gospel Spreading
Today leaders in the Church of God of Prophecy
recognize that we have been called back to our earliest
roots—to proclaim the Gospel to every man, woman,
boy, and girl. This is our central mandate. We must
build on the call of God to turn to the harvest, placing
the Gospel once more at the heart of our vision.

Missionary Motivated
From the first minute of the first Assembly of
this Church, the writer described how “strong men
wept” when they thought of the lost people of the
world dying without the knowledge of Jesus Christ.
Therefore, together, we renew our covenant to carry
the gospel to the ends of the earth.

Prayer Empowered
From our birth in the mountains of North
Carolina, this Church realized that prayer was an
essential element in her life and ministry, without
which nothing of eternal significance could be
accomplished. Therefore, we commit anew to
pursue the empowering presence and person
of the Holy Spirit.

Leadership-Equipping
From age to age in the history of this body, the
understanding has developed, consistently, that to

10
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reach the lost and build the kingdom of our King, we
must develop leaders on every continent. Therefore,
we realize leadership development is the key to
greater harvest effectiveness.

Bible-Based
Again, from the earliest records of this work and
its leaders, the foundation of the Bible has been one
of the clearest and most highly prized values of this
Movement. Therefore, we renew our covenant to
walk in the light of God’s Word.

Enabled by the Holy Spirit
“But ye shall receive power, after that the Holy Ghost
is come upon you: and ye shall be witnesses unto me
both in Jerusalem, and in all Judaea, and in Samaria,
and unto the uttermost part of the earth” (Acts 1:8).
Jesus made it clear that the baptism in the Holy
Spirit would enable His followers to complete
the mandate to reach the world with the Gospel.
Recognizing that our own strength is insufficient,
we, as leaders in this Church, trust fully in the working
of the Holy Spirit among us. We embrace His guidance
and empowerment, and, unashamedly, confess
our commitment to be people of the Pentecostal
blessing, and by His help, we will be a kingdomoriented Movement, working with believers around
the world in the spirit of Christian unity.
Will you join us on this mission?

Core values are operating philosophies or principles that guide an organization’s internal
conduct as well as its relationship with the external world.
The question we, as leaders and members, must ask is, what is the “best” with regard to the
universal ministry of this body, the Church of God of Prophecy? With that level of importance riding
on priorities, our core values must always pass the test of, “Is this what God is saying to us? Does this
align with what we see God doing in the world?”
These core values must not be simply good projects or ministries to do, but they must carry
the weight of “This is God’s call to this Movement for this time.” Our core values must ring true as
flowing from eternal precepts and must have the authority of God’s breath upon them. They cannot
be the “better among the rest.” They must speak with the urgency of a mandate from God for this
people at this point in God’s plan. We feel this strongly about our core values of Prayer, Harvest, and
Leadership Development.
turn page
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They are anchored in the pages of the
New Testament, the life of Christ, the
pattern of the early church, and the
need of the hour for God’s Kingdom.
The following quote from former
General Overseer Billy D. Murray should
be familiar to many:

activity in the world, His call to us, and
how we can move with Him.
Over the course of the review
process, three immediate core
values were discerned that
demand priority.
Prayer is the primary
element that forms the

“Many things clamor for our attention, consequently, it is easy
to become distracted from what is important. We confess that
much of the time the harvest of souls for whom Jesus died
has not been our priority. Now, in repentance for having
allowed distractions to divert our minds from souls who are
perishing, we resolve to turn from all that is trivial
to our primary task of getting this glorious
Gospel to a lost world. By God’s grace, we hereby
commit ourselves to be a correctly focused
people, engaged in the harvest, into which
Jesus has sent us. His promise is, ‘I am with
you always . . . . ’”—Billy D. Murray
We have been strongly convinced
that God has called this Movement
to make the harvest the primary
priority of all that we do. Clearly, God
has called us, along with every other
Gospel-believing body that will hear,
to set aside all distractions and lesser
priorities so that we all may pour our
energies and resources into the harvest
of the world in this special time.
Some ask the question, “What is
God doing?” We can answer that He is
up to something in the world. He has
accelerated His activity by sending
the Holy Spirit down on all nations
and activating a great advance of His
Gospel on every continent.
So “What is He saying to us?” We hear
God saying, “Come with Me, harvest
with Me, work with Me as I open fields
for reaping.”
“Where should we go from here?”
We must lay aside all that does not
contribute to this great Gospel surge
and pour all of our energies into
following Christ in this special day. We
hear the seeds of this thinking in the
comments by Bishop Murray.
“How should we proceed toward
that goal?” We proceed by reviewing
all that we do now in the light of God’s

12
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foundation for all that
we do as the body of
Christ. Therefore, it
touches everything, informs all
activities, empowers all ministry and
service, and permeates our work from
beginning to end.
Harvest has been the call heard
consistently since 1994, which was
really only a re-alignment to our call

Mission participation
embraces the reality
that the Church of
God of Prophecy
is a missionary
Movement, and our
priority has always
been missions.

when this Movement was birthed.
Those efforts should be even more
closely defined toward harvest.
Leadership Development is the third
value of priority. In Harvest-rich locations,
leadership development is essential so
that the fields God has prepared can
be penetrated even further. In Harvestchallenged locations, the key to progress
in reaching the lost is to develop
pastors and leaders who can hear
the voice of the Master Reaper and
move forward with His inspiration and
guidance. So in either environment,
developing leaders is the key that must
receive priority. The model of Jesus
certainly affirms this. His ministry here
on earth did not focus on His ability
to reach massive numbers of people.
Jesus realized that the greatest work
He could do was to develop 12 solid
leaders who could, in turn, develop
others, spreading the leadership
strength and so multiplying harvest
impact in time.
These core values are central to our
being, actions, ministries, and relationships.
Alignment of our activities and functions
at all levels with these values is crucial.
In a limited financial environment,
realignment is challenging because
it means discerning how to use all
resources to support, most effectively,
these values. This may mean narrowing
the focus of some ministries, redefining
others, and eliminating or creating others.

Prayer
Christ made two profound statements describing prayer.
Jesus said, “Men ought always to pray and not to faint,”
(Luke 18:1), and He also said, “It is written, my house is the
house of prayer”(Matthew 21:13). These two quotes from
the Lord are well-known and well-worn, but they continue
to reveal the most rudimentary key to Christian life and
Christian activity in this world.
From Luke 19, verse 46, Jesus declares a truth about His
house. Nowhere else in Scripture does Jesus give a definition
of His house. This is the only place where Jesus provides
insight or paints a picture for the coming church of what His
house is going to look like. This is His declaration about His
house. With this as the framework for the words of Christ, our
curiosity rises. We might ask, “What is the only descriptive
that Christ would use for His house? The answer would be,
“My house is the house of prayer” (Matthew 21:13).
Therefore, an important challenge for all levels of
leadership is to make prayer a core value and to ensure its
continuance through specific prayer-goals and objectives.

Harvest
Most people who are aware of the ministries of the
Church of God of Prophecy will say that the call to the
Harvest has been the impetus that God has used to bend
and reform this organization over the last 20 years.
Many of us point back to God’s call to repentance that
moved through our churches, and throughout Western
Christianity in the mid-1980s, as the beginning of the
Harvest Call. Most of us would point to the General Assembly
of 1994 as the critical turning point when God spoke to us
to “Turn to the Harvest,” joining a worldwide call He was
directing through those years.
The list of adaptations, shifts, and reformations that the
Church of God of Prophecy has experienced since then
would be too numerous to mention here. Nevertheless, we
can report that this Church is much more aligned with God’s
Harvest priority today than 20 years ago. One simple result of
that has been a growth in our worldwide ministry, resulting
in a worldwide membership four times of that in 1994.
Today the leadership of this family of ministries feels that
God’s “Harvest Call” continues to be our central mandate. It
has not been rescinded nor fulfilled to date. With this burden

of heart, the document you now read has been created—a
strategic plan toward our vision. And the central element of
that vision is to reap the great harvest of God. May each local
church be so consumed with this passion that they will align
every activity to the harvest and focus every resource on
reaching the lost!
As we consider this Harvest Core Value, God has
spotlighted four areas that should not be overlooked:
•
•
•
•

Nurture Strong Local Churches
Plant New Churches
Young Harvest Call
Mission Participation

Nurture Strong Local Churches
Growth happens at the local church level. Converts are
baptized, members are received, communion is observed,
and discipleship takes place—all at the local church level. As
the local church is directed, so is the entire Church.
The New Testament, repeatedly, emphasizes the
importance of the local church. In fact, it was the pattern of
WWM AU G U S T 2 0 1 0
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Paul’s ministry to establish local congregations in the cities
where he preached the Gospel. Hebrews 10:24, 25 (NASB)
commands every believer to be a part of such a local body
and reveals why this is necessary:

It is only in the local body to which one is committed
that there can be the level of intimacy required for carefully
stimulating fellow-believers “to love and good deeds.” And it
is only in this setting that we can encourage one another.
Congregations and their pastors must be fostered,
nourished, and encouraged. Without sustaining strong,
vibrant, local churches, our future as a Movement will be
in jeopardy.
Leadership on all levels should be challenged to find new
and effective ways to nurture strong local churches and
pursue specific goals and objectives.
The Billion Soul Movement says (about winning the next
billion souls), “If we plant twice as many churches, there will
be no need to worry about winning one billion, they will be
won as we plant churches.”

literally changed their world. It is interesting to observe
that these five men were very different. They came from
diverse backgrounds, of education and training, ethnicity,
experience, economic status, religious traditions, and
lifestyles. Church planting is a biblical practice that started
with the disciples of the first century.
Church planting is a typical Church of God
of Prophecy action. Even when church planting
wasn’t a popular term, we were planting
		
churches. More than a denomination, it can
		
be said that the Church of God of Prophecy		
is a church-planting Movement. Church		
		
planting has been in our DNA since the
		
beginning. This is how the church gained
presence in more than 130 nations, which
plant an average of two churches daily.
When the Great Commission says, “Go ye into all the
world and make disciples of all nations” (Mark 16:15), it
literally demands that we go and plant bodies of believers,
communities of faith, where lost and bound people can be
healed, delivered, restored, and empowered as ambassadors
of Christ. Church planting is the unique ministry that did all
of this throughout Christian history.
The apostle Paul said, “My one ambition is to proclaim the
gospel where the name of Christ is not known, lest I build
on someone else’s foundation” (Romans 15:20). The New
Testament church was very aggressive in planting churches.
We are challenging leadership at all levels to plant new
churches and establish specific goals and objectives to
accomplish this.

Plant New Churches

Young Harvest Call

Church planting is biblical (Acts 1:8; 11:19–30; 13:1–3;
14:21–23). The first verses of Acts 13 mention five leaders
from the church at Antioch who started nine churches and

Pastors, most often in the deep center of their hearts, are
change agents. They are hungry to lead a congregation into
a transformation that will bring great harvesting, excellent
ministry, and maximum community revival and impact. Of
course, as pastors pray and strive for this, many of them
get distracted by other demands and expectations. But the
desire for deep and genuine change never goes away for a
God-called pastor.
Pastors who are hungry for revival (deep change)
remember that revival through the ages has nearly always
included the young. Most often, revival begins with the
young because they seem more willing to respond, have
less fear of man or other’s expectations, and can be more
sensitive to the fear of God, conviction, and His call to them.
Youth, by nature, are more spiritually ready, even seeking
spiritual solutions without as much baggage toward
religious involvement.

“And let us consider how
to stimulate one another
to love and good deeds,
not forsaking our own
assembling together, as
is the habit of some, but
encouraging one another;
and all the more, as you
see the day drawing near.”

14
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Pastors who want to make disciples that will join in
changing a community should not overlook the young.
Youth and children are willing to learn, to grow, to be taught,
and to try new experiences. While it may be hard to find
those in the ranks of adults ready to leave their nets and
follow in discipleship, there is a much higher number of
youth ready and willing to commit to a cause. With that
in mind, the youth of your church may be the spark plug
that will ignite the fire for your entire congregation to join.
Church leader, as you read this strategy, God may remind you
of the secret key to dynamic change and ministry for which
you have been searching. A plurality of leaders in the Church
of God of Prophecy feels God is speaking to us to reach out
more effectively to the “Young Harvest” now!

Mission Participation
A margin is the blank border of a printed page. When
something is marginal, it is neither central nor significant.
Evangelism that spreads the message of God’s eternal
rescue, from wherever believers in Christ are to the farthest
places and people of the world, is the opposite of marginal;
it is at the center of divine significance. God wants every
person, everywhere, to be reached with His life-altering
message of salvation. Our vision of what God desires for
human beings is not limited by personality, geography,
nationality, language, culture, race, education, income, or
religion. Its scope is universal, its reach is global, its intent
is world encompassing, its perspective is personal, and its
purpose is transformational.
Participation in the mission is at the core of biblical
faithfulness. We believe that following Christ today means
embracing a Christ-centered approach to evangelism
that sees Jesus as the model for our evangelistic ministry.
Empowered by the continuing experience of Christ’s
personal and powerful presence, we proclaim Him to all
people with the Spirit’s anointing, the Father’s express
approval, in spoken words and acts of mercy and power.
Participation in the mission is urgent. Our Pentecostal
forefathers in the early twentieth century interpreted
the supernatural phenomena accompanying the Spirit’s
outpouring as indicators of the end-time restoration of
New Testament apostolic power for world evangelization.

With the belief that Jesus would soon return, many of these
missionary pioneers left their homes for distant lands with
little in the way of needed financial support, or language/
cultural preparation. We, their spiritual children, still believe
that the promise of Christ’s coming demands we take the
whole Gospel to the entire world using all means available,
urgently, sacrificially, and cooperatively.
Multi-faceted mission involvement is essential to the
growth of strong healthy churches. Individual members
of growing congregations see evangelism and witness as
biblical imperatives that impact their lifestyles outside the
four walls of their buildings. Congregational leaders mobilize
the members to pray for missionaries and the global

Youth, by nature, are more
spiritually ready, even seeking
spiritual solutions without
as much baggage toward
religious involvement.

spreading of the message of Jesus. They make special efforts
to support the sharing of the Good News of Christ in their
neighborhood and around the globe. These members make
time to take the message of God’s love to people in other
parts of the world from Los Angeles to Nicaragua, Indonesia,
New Zealand, Congo Brazzaville, Armenia, Peru, Dominica,
and on and on. These members know missionaries,
personally, and they see themselves as missionaries living
purposefully, generously, and sacrificially, so Jesus will be
known everywhere.
Mission participation embraces the reality that the Church
of God of Prophecy is a missionary Movement, and our
priority has always been missions. Emil Brunner’s observation
is not an exaggeration for us: “As fire is to burning, so
missions is to the church.”

Core Values continues on page 18.
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With your leadership team and the people you serve, use this chart to develop strategic plans through divine
inspiration, including goals and objectives that support the Vision, Mission, and Core Values.

the harvest, and Leadership Development.”

ant churches and equip leaders to carry out the biblical
d, to the glory of Christ our Lord, Head of the church.

“Study to shew thyself approved unto God, a workman that needeth not to be
ashamed, rightly dividing the word of truth” (2 Timothy 2:15).

Leadership
Development

Author Bill Hybels said,
“The church is the hope of
the world, and leaders are the
hope of the church.”1 Satan
does not want churches to
develop leaders because
of the positive impact
such a process will have in
promoting God’s kingdom
over his.
We, the leaders of the Church of God
of Prophecy, declare that leadership
development is one of our core values.
We believers have a mandate from
heaven to lead change that will transform
culture and build God’s great Kingdom.
God calls leaders to rise up and carry this
out among His people.
Simply put, leadership development
is an effort that enhances the learner’s
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capacity to lead people. Leading is
setting direction based on vision and
guiding others to follow that direction.
A critical skill for leaders is the ability to
manage their own learning.
“You know that those who are regarded
as rulers of the Gentiles lord it over
them, and their high officials exercise
authority over them. Not so among
you . . .” (Mark 10:42, 43).
Henri Nowen states,“Power offers an
easy substitute for the hard task of love. It
seems easier to be God than to love God,
easier to control people than to love people,
easier to own life than to love life.”3
The transition toward plurality of
leadership has taken a stronger surge in
recent years. As has been mentioned in
this document in several places, a larger
table of leadership continues to expand.
There is a very strong unction felt by the
leaders of this Church to not only instill
the concept of leadership plurality at
the international level, but to advocate
the use of this concept throughout
this organization at all levels and in all
nations. This is becoming the very core of
who we are.

Pastor Passionate
The key factor to realizing vision is the
pastor. He or she is the central figure in
God’s divine plan to evangelize the world,
build His Kingdom, and demonstrate
His glory over all. It is the pastor that
God has chosen to play the prominent
role in moving this great and noble task
forward. Therefore, we commit to be a
church that is pastor-passionate. Our
passion for pastors will run even more

deeply in the Church of God of Prophecy
as we are challenged by the Holy Spirit to
raise up more means and new avenues
to encourage these crucial leaders and to
build them up in their ministries.
As leaders, we have been gripped
with the awareness that we must raise
the intensity level of our service to
pastors. We want to become more
pastor-passionate than ever before.
The nature of the service provided
by pastors and their families is unique.
God has entrusted to them one of the
most precious of assignments—the
spiritual well-being of His flock. When
a pastor becomes ineffective, the very
souls of his or her parishioners are
endangered. When eternity is in the
balance, we should all be concerned. God
has instructed us to recognize His servants.
“ The elders who direct the affairs of the
church well are worthy of double honor,
especially those whose work is preaching
and teaching” (1 Timothy 5:17 NIV).
Pastors are in the heart of God, and
they must be placed in the heart of this
ministry network as well and be given
special attention everywhere. And we
are challenging every level of leadership
in this Church to find new ways to
encourage, reinforce, and care
for pastors.
____________
1

Bill Hybels, Courageous Leadership (Grand
Rapids, MI: Zondervan).
2
Dr. John C. Maxwell, Developing the Leaders
Around You (Nashville, TN: Thomas Nelson).
3
Henri J. M. Nouwen , In the Name of Jesus
(New York, NY: The Crossroads Publishing Co.)

Plan
Concept

International Offices Commitment
and Global Participation
The International Offices of the Church of God
of Prophecy has made a commitment among the
members of the Administrative Committee and
the General Presbyters that we will work annually
through the values, vision, and mission to plan
strategically. Our desire is that all of our resources
would be focused effectively toward these central
callings so that little or nothing is wasted on lesser
activities. We believe these things are from the heart
of God’s will for this Movement, and we want to
commit to them through strategic planning each year.
It is the intention of the leaders at the International
Offices that we will return from the 96th Assembly
to follow through with the stages of our strategic
planning that remain—setting goals and objectives,
designing strategies, choosing what to measure,
and naming benchmarks to help us determine our
progress. In the months to come, we aim to involve
each ministry and service area of the International
Offices in this process at some level so that we can
effectively do what we feel is most vital as God’s call
to us. We are excited to believe that our efforts will
use resources more effectively, and our ministries will
bless this family of ministries as we work to attain
our callings.
We, the leadership of the Church of God of Prophecy,
challenge continental areas, nations, regions, states,
and local churches to join us in embracing our
common values of prayer, harvest, and leadership
development. We invite leaders on every level to
align your ministries and efforts toward these values
and our God-given vision and mission. We invite
leaders to pray through these pages and to reflect
about their own local ministry context. We believe
God will inspire leaders at all levels to begin to think
seriously and strategically about their own ministry
moving with us at the International Offices to become
more missional and intentional.
A diagram is included in this material that shows
the beginning of the process of strategic planning
(see magazine centerfold). There, you will find the
values, vision, and mission. At the International
Offices, we will be prayerfully and strategically filling

					
					
				
					
			

out the columns
from the middle
toward the right side
of the page with goals,
strategies, and more
for ministry. This chart
is a simple guide to walk
along a strategic planning
path. It may be that you as
a leader will feel impressed
to begin to walk the ministries
of your leadership through
these steps as well.
			
The passion for us, as General
			
Presbyters and leaders, has been a
			
motivation from God to help bring our
		
work into focus with the Core Values,
			
Vision, and Mission, which we know God
		
has spoken into our hearts. We also feel
it is our responsibility as leaders to share
these values with you so that you may be
challenged to align the ministry of your
leadership with these calls also.
Just as God called this entire Movement, as well
as many others, back in 1994 to “Turn to the Harvest,”
we believe God is calling us to embrace these three values
and make them the priority of all of our work.
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he Church of God of
Prophecy is blessed that
those before us have honored
and preserved the thoughts
of our founders and of our
founding moments. Wilfred
McClay, a history professor at
the University of Tennessee,
wrote that a “founding” is a
unique moment that carries
authority over the future
of a Movement. A founding
moment is an ongoing guide
and even a presence in the
life of a Movement.
Our foundations force us
to think more deeply about
who and what we are today.
And certainly what is good
in the past cannot be passed
along mechanically to the
next generation. Each new
generation rediscovers those

anchor points in the drifting
tide of change, a compass in
the shifting winds of what is
in vogue.
As the Church of God of
Prophecy looks strategically
into this new century and this
amazing season of Harvest,
our founding moments
provide wonderful reminders
of our callings and destiny as
a people. We draw from these
to strategically aim for God’s
purposes planted within this
body from those cold days in

Foundations

things for themselves. McClay
shares that often crisis causes
individuals and movements to
renew themselves. Historian
Arnold Toynbee said the
dynamic of challenge and
response is the chief source
of civilization’s greatness and
renewal. He said civilizations
die from suicide rather than
murder, meaning they lack the
will to respond vigorously
to challenges that would
otherwise make them stronger.
As in many God-called and
God-graced Movements, the
Church of God of Prophecy
has a rich heritage from
which to draw. From our
foundations, we give serious
consideration to past acts of
the will, promises, covenants,
resolutions, and sacrifices,
all of which express resolve
and binding principles that
rise above the considerations
of the moment. Founding
moments give a Movement
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January in the mountains of
North Carolina more than a
hundred years ago.
We feel strongly that
our foundations’ stones, or
God-given DNA that can be
seen in our heritage, form
the base of God’s destiny for
this Movement.
For this reason, the
following 12 callings have
been woven into our vision
and mission. These stones
form our identity and propel
us toward our destiny:
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•
•
•
•
•
•
•
•
•
•
•
•

Christ-Exalting
Holiness
Spirit-Filled
All-Nations
Disciple-Making
Church Planting
Christian Union
Gospel-Spreading
Missionary Movement
Bible-Based
Leadership-Equipping
Prayer-Empowered

Goals
Objectives

e

s

T

Goals are implemented in order to fulfill our vision.
They are simply more detailed and defining steps
that specify the actions that need to be taken in
each nation, region, or state if the vision is going to
come into fruition. Objectives are even more detailed
directions that state in simpler terms the actions that
will be taken to achieve the goals. The objectives
begin at the current status and continue to point the
way to reaching the outlined goals, and, eventually,
seeing the vision come into reality.
An objective is a specific step or milestone that
enables a person to reach a certain goal. Setting
objectives involves a continuous process of research,
decision-making, evaluating, and assessing where
you are in your quest to reach the goals that you
have set. Knowledge of yourself and your local
church or district/state/region/nation is a vital
starting point in setting objectives.
It is left to each local church or district/state/
region/nation to systematically work through the
process of setting goals and objectives for your
particular area. A very important thought to keep
in mind, as you work through this process, is that
it may take some time to actually put your goals
and objectives in writing, but the time it takes
will be rewarded greatly when you begin the
actual implementation.

STRATEGIES AND METRICS
Why Measure?
• Progress—Are we moving forward?
What needs to be directed and
managed?
• Performance Analysis—Are we doing
the job?
• Knowledge—You can’t manage what
you don’t know.
• Metrics are an objective and
important “scorecard.”
Strategies and metrics will be developed
at a later date by the International Offices,
each Area—district/state/region/nation—
and the local church.

Benchmark
Measures

The benchmarking process encompasses five stages
of development:

1

2

Planning

• Identify areas to be benchmarked.(Examples: worship
attendance, membership, financial budgeting).
• Determine what method will be used to collect data
(monthly, quarterly, annual reports) compared to other 		
church/groups of similar ministry philosophy.

Analysis

3

• After gathering data, a comparison should be made of
different time periods (monthly, quarterly, annually)
with like-kind time periods in both the recent and
distant past.
• Projections should be made for improvement in each
area studied, setting desired goals, in realistic, and
attainable measured increments.

Integration

4

• Results should then be communicated to the constituency.
• Every method of communication possible should be
utilized to focus the constituency on the goals, with
regular updates of progress toward implementation of
our core values.

Action

5

• Develop action plans to implement changes to any
program or ministry that do not support the core values
of prayer, leadership development, and harvest. This may
mean the creation of new ministries, or the cessation of
existing ministries that are not in alignment.
• Monitor benchmarks previously identified to ensure
progress, with regular updates to the constituency.
• Recalibrate benchmarks to ensure the progress of
the implementation of core values at all levels
(local/translocal).

Maturity

• The goals previously set are realized.
• Core values are fully implemented, and the process
is repeated.

Benchmark measures will be developed specifically by
the International Offices, each area—district/state/region/
nation, and local church.

THE PLAN
Strategic planning and budgeting are
integral components of realizing the vision.
The strategic plan charts direction, while the
budget provides resources to implement
the plan. A strategic plan neither grounded
in fiscal reality nor linked to the budget
would be only a dream. On the other hand,
resource allocation without strategic thinking
would be shortsighted and unresponsive to
future conditions.
Planning and budgeting are interactive.
Assumptions about available resources affect
what can be achieved in the plan; the plan
also sets priorities for resource allocations.
Since funding continues to be limited,
strategic planning can help as we strive to
“do more with less” while remaining focused
on results.
We are realigning funding at the international
level in keeping with our Vision, Mission, and
Core Values. We encourage the same process
at every level. Unless our funding follows our
priorities, they are really not priorities at all.

IMPLEMENTATION

Benchmarking is often described as a method of
developing requirements and the setting of goals to
assure the best possible performance.
The first step is to determine what is to be measured.
This is perhaps the most critical issue of the entire process.
Every ministry must be reviewed to determine its compliance
with the core values of prayer, leadership development, and
harvesting (outreach/church planting) efforts.

We challenge you to catch the
Vision and apply yourself to the
Mission. Allow God to direct you
as you discern God’s specific
goals and objectives for your
ministry or leadership area. The
International Offices, each Area—
district/state/region/nation, and
local church will next seek God
and discern His heart for our
specific goals and objectives.
Strategies and metrics will be
developed as a next step.
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MINISTRIES
Tomlinson Center
Tomlinson Center Online (TCOL)
Are you interested in ministry training? Do you have a desire
to deepen your relationship with God by better understanding
His Word and truth? Join our qualified instructors on a journey
of learning formulated to increase your knowledge of Biblical
concepts and further equip you for any type of ministry. All of
the TCOL courses are conducted online, thus allowing you to
study from the comfort of your home. Our classes afford a
measure of flexibility to match your personal schedule. This
program is fully accredited by SACS, and credits can be applied
towards a Bachelor of Arts or Science in Christian Ministries
through our partnership with Lee University.

Certificate in Ministerial Studies (CIMS)
You can take CIMS courses through individual correspondence,
online, or in a group setting. These classes are taken via DVD’s,
taught by skilled professors and teachers, accompanied by study
guides and textbooks. There are 41 credits offered through the
CIMS program, and 34 of these must be taken in order to receive
the certificate. After completing 12 hours with the Tomlinson
Center, up to 32 hours of CIMS credit may be transferred in for
credit. Be sure to ask how the CIMS program could work for you!

Fall Classes begin August 18, 2010.
Bible
• Introduction to the Old Testament—BIBL 101—
Bishop Tim Harper
• The Pastoral Epistles—BIBL 304—Bishop Tim Harper
• The Synoptic Gospels—BIBL 312—Dr. H. E. Cardin
• Minor Prophets—BIBL 313—Pastor Jack Anderson, Jr.
• Introduction to the New Testament—BIBL 102—Bishop
Elias Rodríguez (In Spanish ONLY)

Pastoral
•
•
•
•

The Ministry of Preaching 2—PASM 262—Dr. H. E. Cardin
Contemporary World Religions—PASM 353—Pastor Larry Lowry
The Pastoral Ministry 2—PASM 462—Dr. Sylvester Smith
Pastoral Counseling—PASM 464—Bishop Tim Harper
H. E. Cardin, M.Div., D.Min., Tomlinson Center Director
Church of God of Prophecy International Offices
P. O. Box 2910 • 3720 Keith St. NW • Cleveland, TN 37320-2970
Office Phone: (423) 559-5324 • Fax: (423) 559-5461
E-mail: TCCOGOP@aol.com • www.TomlinsonCenter.com

CENTER FOR BIBLICAL LEADERSHIP
Developing Leaders Globally
Check out the Center for Biblical Leadership (CBL) web page for
the latest schedules and information on the following CBL schools:
• School of Practical and Advanced Studies
—Foundational studies for ministry and laity, focused on
equipping and enhancing the noble work of the pastor/
teacher ministry
• Gordon-Conwell/COGOP Consortium Track I for Pastors,
Ministers, and Leaders
—An accredited, graduate-level program, which leads to a
Master of Arts in Urban Ministerial Leadership
• Leader of Leaders Track II for Presiding Bishops
and Nominees
—Gordon-Conwell/COGOP Consortium educational track
leading to a Master of Arts in Christian Leadership.
		
By invitation only.
Go to cogop.org to find the CBL web page, under Ministry Departments.
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   OCTOBER 27–30, 2010
   MURFREESBORO, TENNESSEE
PASTORS, YOUTH, AND
CHILDREN’S MINISTERS,
AND FUTURE LEADERS

   Developing Leaders
Evangelizing the Community
   Reaching Families
Growing Healthy Churches

PRESENTERS

David Kinnaman,
Dr. Alan Nelson,
Phil Carnuccio
Overseers, pastors, youth leaders at all levels, and
President of
Growing Healthy KidLead Co-founder
emerging leaders, this conference is a must-attend
Barna Group
Developing Leaders
Churches
conference for you. Twenty/twenty vision requires
2010 action NOW! Our goal and purpose in mind is
that we train, equip, energize, empower,
and release our leaders into the harvest
to build the Kingdom.
REGISTRATION FORM—TeamUp, P.O. Box 2910, Cleveland, TN 37320

Sam Clements, North America
General Presbyter

Name _____________________________________________________________________
Address ____________________________________________________________________
City ______________________________ State ______________ Zip ___________________

Co-sponsors and Directors:
Bishop Trevor & Aileen Reid,
Youth Ministries Co-directors;
Kathy Creasy, Children’s Ministries
Director; Bishop Sam Clements,
North America General Presbyter

Phone #___________________________ E-mail __________________________________
Church Name and Address _____________________________________________________
Additional Attendee(s): Please include the following information for each additional attendee.
Name _____________________________________________________________________
Address ____________________________________________________________________
City ______________________________ State ______________ Zip ___________________
Phone #____________________________ E-mail _________________________________
Registration postmarked prior to September 15, 2010
Individuals
$70.00 per person
Ministry Teams of 3 or more
$60.00 per person
Registration postmarked September 16 to October 15, 2010
Individuals
$80.00 per person
Ministry Teams of 3 or more
$70.00 per person
After October 15, 2010, walk-in registration only

$90.00 per person.

There will be a $25.00 processing fee for transfer of registration or cancellation made prior
to October 15.

Register online at
teamup.cogop.org.

After October 15, there will be a $25.00 processing fee for transfer of registration, and
cancellations are non-refundable.
Method of Payment:   q Check ($15.00 fee will be accessed for returned checks.)
q Money Order     Credit Card:  q Visa   q MasterCard   q American Express
Cardholder’s Name _______________________ Card Account # _______________________
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Expiration Date _____________________ Signature ________________________________
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Women’s ministry in any
Bible-believing church is
important in today’s world.
Research indicates that
churches who minister to,
disciple, and use women in
ministry opportunities are
balanced, growing, local
fellowships.
Statistics maintain that
more than 70 percent of
women are currently active in
the work force, in addition to
responsibilities of the home
environment. Recent studies
confirm that women are
now contributing more than
half of the financial support
to the family unit. Further,
women are progressively
moving to leadership and
power positions, making
more of the major corporate
decisions and underwriting
the stress with their own
physical, emotional, and
spiritual energy.
Women are also the very
heartbeat of the home,
community, and church, and
many are in desperate need
of resuscitation. This unique
cultural pull on women “to
do it all” and “have it all,” all at
the same time, has intensified
pressure and esteem issues.
God placed women
together in relationships to
encourage one another and
provide a safe place. God sent
Mary to Elizabeth during an
at-risk pregnancy, Ruth to
Naomi in a critical recovery,
and He continues to put
women together for mutual
support, accountability, and
friendship. This is one of the
supporting justifications for
a women’s ministry/support
group in our local churches.
Local church women’s
ministries not only provide
connection points, Bible
studies, and ministry/service
opportunities, but accentuate
the reality that ministry by

women to women is one
of the most pivotal ways
in which the Lord’s church
can break into the lives
of unsaved people in our
culture. Too many of our
women’s ministry models
were developed decades
ago that presupposed
healthy families and stay-athome moms. That model for
ministry must be revitalized
to prepare to provide
ministry for the needs of
women that God seems to be
bringing to the church.
Many women are from
broken homes or have some
history of abuse or wounding
somewhere in their lives.
If we will take the initiative
to build dynamic ministries,
understanding that we have
specific needs, we can invest
in women.
According to examples
from the Word, one of the first
steps in God birthing new
ministry is opening vision.
Before He used the great
men and women of faith
recorded in the Bible, the
Lord breathed His vision for
specific ministry and destiny.
From this vision, as God
called and enabled ministry,
He was saying, “This is where
I am leading you. This will be
the end result.”
The need and purpose
of women’s ministries
might be summed up from
Colossians 2:2–3 (NIV): “My
purpose is that they may
be encouraged in heart and
united in love, so that they
may have the full riches of
complete understanding, in
order that they may know
the mystery of God, namely,
Christ, in whom are hidden
all the treasures of wisdom
and knowledge. “
Every ministry of the
church today is vital, and
women’s ministry is certainly

Envisioning
a Ready Harvest

God placed women
together in relationships
to encourage one
another and provide a
safe place.

no exception. Women
have unique needs and
struggles with which only
other women can really
identify. There are many
women who come to church
and receive salvation, but an
anointed women’s ministries
can encourage discipleship
and evangelism while
transporting such a woman
toward her destiny.
We must remember our
past. But to envision our
future, we must take action
in the present. Let us again

seek God’s leading and
pursue fresh revelation as
we anticipate expansion to
include leading every woman
within our world to fullness
in Christ.
Cathy Payne
Women’s Ministries Director
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faithful in the unrighteous mammon,
who will commit to your trust the true
riches?” God wants us to believe Him for
the resources so He can develop our faith
to believe Him for the ministry of the
vision—the true riches.
Because generosity is the first
response to the Holy Spirit, as seen in
Acts 4:31–37, we need to seek God’s
face and be sensitive to the working of
the Holy Spirit to experience abundant
giving. There are no exceptions to
giving and revival traveling together. If
we are not experiencing generosity, one
of two things is present:

Vision

Precedes
Provision

The understanding and practice of
biblical stewardship is one of the bedrock
foundation stones of God’s vision. The
challenge for all areas of ministry as
we embrace this vision is to allow
the Holy Spirit to teach us that vision
precedes giving.
In the process of casting vision, it is
a real temptation and even perhaps a
snare of Satan to consider the present
resources and revenue streams and
feel a sense of hopelessness to carry
out the vision. One of the goals for
Stewardship Ministries is to promote
an understanding of stewardship at
the biblical level. When we do this, we
see clearly that God owns everything. A
paradigm shift is required for us to get
from our head to our heart, the reality
that God owns everything. The result
of this radical belief will free us to stop
focusing on money, or the lack of money,
and focus on God and His agenda—
His vision.
Not only can the focus on money
cause us to abandon our vision, but the
focus on human resources, leaders, and
people can cause us to abort the mission.
God owns and controls all that we need
to fulfill our vision. Deeply engrained in
us should be the absolute conviction
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that there is no shortage of money in
the church.
Think for a moment about a sovereign
God who calls and anoints His people
with vision yet withholds the resources
needed to implement the vision. How
ridiculous would that be? What a waste
of calling and anointing! God has always
supplied for His vision and His agenda.
Who could have imagined that slaves
would leave loaded with gold, jewels,
and great wealth when Israel left Egypt?
God intervened, giving favor in the sight
of the Egyptians, and they “loaned” His
people jewels of silver and jewels of
gold. In Exodus 11:2, 3, Israel spoiled
the Egyptians. God said not only will
you go, but you will not go empty in
Exodus 7:21, 22. God supplied the raw
materials needed to build a tabernacle in
the wilderness. God always miraculously
supplies for His vision.
There is a golden thread that runs
through the Word of God’s plan, vision,
and agenda that requires His people to
trust Him completely for the resources
needed to do His work. Why is this so
consistent in every campaign? It builds
faith that is vital to the implementation
of the vision. Jesus said it this way in
Luke 16:11: “If therefore ye have not been

1. We have not sought God, thus it is
not His vision, but ours.
2. There is a lack of accountability and
good stewardship practice.
In Acts 5:1–11, God dealt quickly and
severely with financial abuse in His infant
church, so as to teach us the importance
of good stewardship.
Many times, only after a struggle of
seeking God to provide money, can a
person believe God for the salvation,
the healing, and the revelation of all
God is doing in the vision. If someone
quietly handed you a signed check and
told you to implement your vision, faith
and seeking the face of God would be
missing, or certainly would be absent to
a greater degree than if you had cast the
vision and believed God for the provision.
The Stewardship Ministries’ Vision is to
teach that . . .
•
•
•
•

God owns everything.
There is no shortage of money.
God always provides for His vision.
Stewardship is a discipleship issue
for every believer.
• Accountability and obedience to
God will open the floodgates.
• Generosity is the first response to
God’s Spirit.
Jan Couch
Stewardship Ministries Director

Stewardship
Ministries

The Big Picture
When we think of children’s
ministry, we often make the mistake of
focusing on the immediate. We focus on kids as they
are now. We focus on present ministry activities
and challenges.
God’s view of children and ministry to them is much more
panoramic. God is committed to children NOW. He expects
the body of Christ to serve kids while they are still kids. But
His passion is for their future. He said of Jeremiah, “Before I
formed you in the womb I knew you, before you were born
I set you apart; I appointed you as a prophet to the nations”
(Jeremiah1:5 NIV). God was present and active in Jeremiah’s
life even before conception—not with a focus on Jeremiah’s
present, but with a focus on his future.
As we minister to kids weekly, it is easy to lose sight of the
really BIG picture. God has a plan for every child. It is their
divine destiny. Ephesians 2:10 affirms this, “For we are God’s
workmanship, created in Christ Jesus to do good works, which
God prepared in advance for us to do.”
Effective ministry to kids is ministry that continually keeps
the BIG picture in mind; it is a ministry that focuses not on a
child’s circumstances, personality, or relationships, but rather
on his or her divine destiny. It is a ministry that partners with
God to bring the child’s divine future into everyday reality.
How can we as ministers to children keep the BIG picture in
mind? If we persist in helping children move into their divine
destinies, there will be a spiritual struggle. Paul said to the
Galatians, “My dear children, for whom I am again in the pains
of childbirth until Christ is formed in you,” (Galatians 4:19). This
spiritual struggle will be won as we intercede for our children.
Jesus said to Peter, “Simon, Simon! Indeed, Satan has asked for
you, that he may sift [you] as wheat. But I have prayed for you,
that your faith should not fail; and when you have returned to
[Me], strengthen your brethren” (Luke 22:31, 32 NKJV).
How will our children resist all that stands in the way of
their destiny? Our prayers will strengthen them to do so. This
spiritual struggle will be won as we listen quietly to hear what
the Lord will say to us about children.

The Lord spoke to Samuel about the young boy David,
“ . . . Rise and anoint him; he is the one” (1 Samuel 16:12 NIV).
God’s heart is toward our children. He is speaking about their
futures to those who will take time to listen. Will we set aside
time to bring each child before Him and say, “Father, what are
your desires for this child? How can I work with you to see
these desires accomplished?” The spiritual struggle will be won
as we speak the words of God that come out of our listening. “If
anyone speaks, he should do it as one speaking the very words
of God” (1 Peter 4:11NIV).
God has specific words that He wants every child to hear.
These words must not be a reflection of culture or our own
beliefs; these words must come from listening to God. Simeon
spoke a very clear word to Jesus’ parents about the child’s
destiny. How was Simeon able to speak into Jesus’ life? The
Scripture says that the Holy Spirit was upon him, that the Holy
Spirit revealed these things to him, and that the Holy Spirit
moved him (Luke 2:25–27). Simeon was listening. What he said
came from what he heard.
The BIG picture of children’s ministry is a panorama of each
child’s future. Remember, God’s passion is for our children to
walk in their divine destinies. He says of each of them, “For
I know the plans I have for you,’ declares the Lord, ‘plans to
prosper you and not to harm you, plans to give you hope and a
future.”
Be willing to engage in the spiritual struggle—intercede,
listen, then speak what you have heard.

Kathy Creasy
Children’s Ministries Director
WWM AU G U S T 2 0 1 0
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Family Life Center

The Miracle in Mandarin
Sunday, January 24, 2010, was a day of celebration in
Jacksonville, Florida. The Jacksonville Mandarin Church
of God of Prophecy (Harvest Fellowship) dedicated our
new 10,000 sq. ft. Family Life Center to the Glory of God.
This has been a long-awaited event that has brought
great rejoicing.
We thank Pastor Larry Lowry, the local Finance Committee, our
congregation, and others in the community for their vision, labor,
and giving to make this possible. State Staff Members—Rodney
and Chris Bevis, Mark and Jeannie Bierly, and visiting Evangelist
Kay Osban—were guests for the dedication service.
The Family Life Center has a full-size basketball court and fellowship/
dining area; a kitchen; a large classroom; and a youth activity room
with ping pong, air hockey, basketball shooting game, and an audio/
video projection system with surround sound.
We thank God for this multi-purpose building He has given us and
our district and for His glory and honor.
				

—Susan Lowry, Reporter, Jacksonville, Florida

Pastor Larry Lowry cuts the ribbon for opening dedication.
Pictured left to right: Finance Committee Members—Rosa Casino,
Danny Casino, and Jessie Cusic; Pastor Lowry; Finance Committee
Member, Dave Kidd; State Staff Member, Chris Bevis and his
daughter, Robyn Bevis; and State Youth Director, Rodney Bevis.

Atlantic, Iowa
A jubilant “Song Fest,” filled with music and humor, was held
Sunday, May 16, 2010, and was hosted by Pastor Cathy Ray of
the Atlantic, Iowa, Church of God of Prophecy.
One of our special guests was Pastor Ray’s sister, Dr. Martha
Simmons, of Atlanta, Georgia, an accomplished musician,
singer, pianist, choir/drama director, and songwriter.
To open the event, Pastor Ray lead the group, singing
“Goodbye World, Goodbye,”“Turn Your Radio On,”“Amazing
Grace,” etc., with Sharon Rock and Phyllis Carr on the piano.
The Gospel team members were Dr. Simmons, director;
Pastor Ray, Maggie McGuire of Wiota; Joyce Endecott of
Council Bluffs; and Beverly and Judy McClure of Atlantic.
The harmony team sang, “Sinner Saved by Grace,”“Victory
in Jesus,” etc.” Guest performers were Marvin Scheurer of Des
Moines; Sheila Cleaver, vocals; Bishop Tim Shipley of Des
Moines, comedy; Dr. Simmons, piano solo; Harry Ray had his
Potato Man puppet present a tap dance routine on top of the
piano; and Martha and Cathy, a comedy piano duet.
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The Gospel team: Dr. Simmons, director; Pastor Ray, Maggie McGuire
of Wiota; Joyce Endecott of Council Bluffs; and Beverly and Judy
McClure of Atlantic.

Approximately 70 people attended the event. There are videos
of several songs on the website: atlanticnewstelegraph.com.
				

—Pastor Cathy Ray, Atlantic, Iowa

Send news items to editorial@cogop.org.
Visit www.whitewingmessenger.org for ongoing updates.

East Salem, Pennsylvania—

Chickasaw, Alabama

The Crossroads Church of God of Prophecy recently paid
off the mortgage note on our property. We are blessed with
a spacious church, a community building with kitchen, and
picnic grounds with a pavilion and soundstage.
Pastor William Luckadoo is holding the note while Bishop
Jay Croyle, State Overseer, lights the flame at our “mortgage
burning” service. We are debt free. Praise the Lord!
Our ministries now include providing food and clothing for
our community. In November of 2009, we served more than
400 free turkey dinners, which were provided by donations
and volunteers. God is Good!

We had a wonderful district meeting with State Youth Director
Tim Beck and the youth ministry team. They did an outstanding
job of worship, music, praise, dramas and message! Wow, what
a Spirit-filled anointed service! We were blessed! We all need
to get out of the box and leave our comfort zone to witness for
the Lord. Our young people are still fired up. Our services are
Spirit-fed and Spirit-filled. Thank you Lord for your blessings!

Hackleburg, Alabama
On May 9, 2010, we had an attendance of 174 as we honored
our Mothers. During the service, there were six people that
received the Lord as Savior.

Russellville, Alabama
Our church had an awesome service with recording artist
Jeremy Allison and New Dimension. They have a heart of
worship and will lead you to the throne of Almighty God.
The altars were full of people praising and worshiping.

Jamestown, Indiana
The local church gave honor to a very special member. Sister
Virginia Cochran, who retired from teaching after 50 years
of faithful teaching in the Church of God of Prophecy! She
was presented with flowers, cards, gift certificates, and lots
of “thank-yous,” handshakes, and hugs. She is still an active
member and a blessing to all of us.
—Judy Popplewell, Jamestown, Indiana

—Pastor William Luckadoo, East Salem, Pennsylvania

Dunn, North Carolina
Taylor’s Chapel raised more than $3,500.00 for their youth and
children ministries budget in a golf tournament.

Leesburg, Alabama
Praise the Lord for a wonderful April! We had a recordbreaking day for Easter with 122 in attendance. The most
amazing part was that we had eight people who accepted
Jesus Christ as their Savior. . . . We are looking forward to what
God is going to do!

Virginia Cochran
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All-Nations Day

A Glimpse into Heaven—
A Truly Unique Body
On Sunday March 21, 2010, the congregation at
King’s Way Church of God of Prophecy in Vancouver,
BC, prepared for an extra special service, followed by a
phenomenal potluck dinner.
Imagine a moment in heaven, when all people from
all over the world will come together and worship
together. An eternal moment where there is no more
sadness, only joy; no more anger, only love; there are no
borders separating loved ones; no governmental laws
that incite hate; no economic hardships that create
hopelessness; no lines of difference dividing people; a
time where race, creed, color, language, culture, caste,
socio-economic status no longer matters, and we are
all joined together in an eternal bond of love and
fellowship with our Savior, and with each other.
Denise Sparrow, who came from the Musqueam
Band of the First Nations People of Canada, was
eloquently spoken, humble, and standing up for
God despite cultural beliefs and the hardships that
had faced her people for what would seem like an
eternity. She brought some to tears with her strength,
conviction, and love for God. Then speaker after
speaker talked about their nations, their heritage, their
people, and their culture.
By the end of the service, 14 speakers had spoken
about their heritage and prayed for their countries, and
yet there were more who had not spoken.
Even in a cosmopolitan city such as Vancouver, BC,
Canada, it’s extremely rare to find such a unique body
with such a diverse mix of nations. This is a group of
Christian believers who go beyond race, language,
and cultural lines to just love and fellowship with one
another as spoken in Romans 12:9–11(NKJV): “Let
love be without hypocrisy. Abhor what is evil. Cling to
what is good. Be kindly affectionate to one another
with brotherly love, in honor giving preference to
one another; not lagging in diligence, fervent in spirit,
serving the Lord.”
We are blessed beyond measure. Thank you, Lord, for
giving us a glimpse into heaven.
—Momena Kayode
Vancouver, BC, Canada
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UPDATES
Honoring an
Unsung Hero
The Governing Council of Christ Life
Bible Institute and Seminary (a nondenominational accredited Bible Institute)
has selected Bishop Melroy Meade to receive
an Honorary Doctor of Divinity. Since the
inception of the school, only one candidate
has received such a prestigious honor.
Dr. Julius O. Abiola, Ph.D., the Seminary’s
President, explained that the council
researched to find an individual who had
displayed exemplary outstanding skills in
the area of Leadership, Positive Academic
Awareness, and has a track record of
Selfless Christian Service.“Without question,”
said Dr. Abiola, Bishop, Meade was selected
to receive this honor based on . . .
• Exemplary leadership and lifestyle of
excellence, especially in Montserrat
and throughout the Caribbean Islands;
• Contributions to learning, exceptional
dutiful, and in the management
of Prophecy School of Biblical
Studies (PSBS);
• Immense contributions in the area
of morals, religion, and overall well
being of individuals under his care
and the general populace in the
island of Montserrat;
• General positive contribution to the
well being of the body of Christ.
The Church of God of Prophecy in
St. John’s, Montserrat, is extremely proud
of Bishop Melroy Meade and wish they
could have been in New York to witness
this exceptional event.
Congratulations to our unsung hero—
Dr. Melroy Meade.

In His Presence
BISHOPS
Artis L. Decker;
Leesburg, Alabama;
January 14, 2010;
licensed minister for 40 years.
Roy A. Suggs;
Belton, South Carolina;
June 14, 2010;
licensed minister for 49 years.
Arvle L. Tribble;
Pocahantas, Arkansas;
June 20, 2010;
licensed minister for 47 years.

MINISTERS
Leo H. Beyerle;
Golden Valley, North Dakota;
February 23, 2010;
licensed minister for 42 years.
Leticia Shaw;
Parish, Westmoreland, Jamaica;
June 17, 2010;
licensed minister for 68 years.
Ralph E. Thomas;
Collinsville, Alabama;
December 30, 2009;
licensed minister for 12 years.

New Churches
Limbe, Cameroon;
organized on May 30, 2010;
Pastor Gazi Pascal
Melvindale, Michigan;
organized on May 16, 2010;
Pastor Maria Cintron
Pueblo, Colorado;
organized on May 15, 2010;
Pastor Alfredo Ituarte
Wharton, West Virginia;
organized on May 30, 2010;
Pastor Shirley Doss

Caroline Sue Ledbetter departed
this life for her eternal rest and
reward, Thursday morning, May 27,
2010, in a Chattanooga health care
facility. She was born July 23, 1941,
in Twinton, Tennessee. She was the
daughter of the late James L. and
Etchelene Ledbetter.
At age 27, Caroline began a twentyfive year full-time ministry with the
Church of God of Prophecy, doing
state work in Ohio, Michigan, and
Georgia. She served as Administrative
Assistant to the Sunday School
Director for the International Offices
at the Church of God of Prophecy.
She also served as the Sunday
School Director at the International
Offices and was involved in the
Evangelism Department.
During Caroline’s ministry with
the Church of God of Prophecy, she
traveled extensively throughout the
United States and Canada, participating
in retreats, seminars, conferences,
and conventions, promoting ministry
to children, youth, women, Christian
education, and evangelism.
When Caroline’s father became ill,
she found it necessary to discontinue
traveling to care for him, so she took
a position at Jackson Manufacturing,
where she retired.
Caroline is survived by one brother:
James “Jim” L. Ledbetter, and his wife
Mary Ellen of Baytown, Texas; one
brother-in-law: Norman W. James of
Acworth, Georgia.
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